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Summary of Mentoring Attributes and Responsibilities

What is it?

A comprehensive document outlining the key attributes and responsibilities of a mentor.

Content:

Definition of Mentoring and its Importance

Mentoring is a developmental relationship in which a more experienced or knowledgeable
person, called the mentor, guides and supports a less experienced or knowledgeable
individual, called the mentee. It is an essential part of professional and personal growth.
Mentoring provides guidance, support, and constructive feedback to help individuals achieve
their goals and enhance their skills. It fosters mutual respect, trust, and understanding.

Key Attributes of an Effective Mentor

1. Empathy: Understanding the mentee’s needs, emotions, and challenges with compassion.
2. Patience: Allowing the mentee to grow at their own pace without pressure.

3. Reliability: Being consistent and dependable, following through with commitments.

4. Active Listening: Giving full attention to the mentee and providing thoughtful feedback.
5. Communication: Effectively sharing knowledge and offering guidance in a clear and
constructive manner.

Roles and Responsibilities of Mentors in Different Contexts

1. Career Mentoring:

- Helping the mentee set career goals, providing advice on career development, and offering
insights into industry trends.

- Assisting with professional networking, building resumes, and preparing for job
interviews.

2. Academic Mentoring:

- Supporting mentees in their academic journey, offering guidance on research, study
habits, and time management.

- Encouraging critical thinking, providing feedback on academic work, and helping the
mentee navigate challenges.

Usage:

This document is intended to be used as a reference during the theoretical part of the session,
allowing participants to follow along with the presentation.

Additionally, it serves as study material for participants to review and reinforce their learning
after the session.
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